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WE PROVIDE
END-TO-END
RECRUITMENT SERVICE

The Digital Work serves as a one-stop service from seeking quality
applicants,assessing their qualifications, get them groomed by our
certified experts, get them do post test.

Guarantee their protential, interview all quality digital workforce and
send their qualified profile to recruiters, scheduling candidate, and
eventually hiring someone

We seek quality applicants
in various channels.
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We get them do post test before they graduated.
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We interview all quality candidates
and send their qualified profile OTHER ATS
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We make a schedule for
recruiters and candidates.
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We guarantee our candidates




The Digjtal Werk | T@C %-

Suviuareasnaldogogiuto Ceoner @4

Our Specialized Platform Helps You
Reduce Your Recruitment Costs

. Start automating some of the recruitment tasks

You can use the system to screen hundreds of
applications so that you won’t have to do it manually.

. Reduce time to hire

In theory, when you reduce time to hire, you reduce the cost per hire.

. Hire great candidates the first time

If you hire great employees on the get-go, you can
save a lot of time in finding a replacement in the
future and just focus on how you can retain them.

. Offer a competitive salary package

Adding flexibility into your compensation ranges may increase offer
acceptance and allow your recruiters to nab their first choice every time

. Boost your employee referral program

By having an employee referral program, you can empower your own
employees to become brand ambassadors and recruit great candidates
for your business.
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HOW TO REDUCE RECRUITMENT COSTS

The Digital Work helps recruiters save costs and time.

We reduce complicated procedures, diminish complexity, or
eliminate those unnecessary paperwork. It's a win-win situation
for both recruiters and candidates since many of the process
runs autonomously in itself with pace and effectiveness.

Recruitment Costs

Time to understand new open role
requirements and define hiring strategy

Time spent on resume screening

Time spent on sourcing candidates (on Linkedin,
internal database, own networks)

Time spent on shortlisting and scheduling
interviews

Time spent on many candidates’ interviewing
Job boards subscriptions

Social media sponsored ads

Recruiting events (e.g. Job fairs)

Marketing production (branners, brochures,
business cards, etc)

Outsourcing agencies/consultants

Partnership with universities

Technology costs (software, telephone, skill
testing program, etc)

Traditional Project
Recruitment Collaboration
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Project Collaboration
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e-Recruitment Service

Service Fee and Guarantee Period
We shall charge a fixed service fee of 1, 1.5, and 2 months upon the Candidate’s monthly Remuneration.
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Candidate Experience

*e-Mirror Data Analysis Report will help you find out who will match your organization and take advantage of their
natural talents, and understand their core values so you can choose a candidate that will keep you satisfied.

Candidate Ranking

Gold : Candidates who competed The Digital Work program and get up to 70% of assessment
Platinum : Candidates who competed The Digital Work program and get more than 70% of assessment
Diamond : Candidates who competed The Digital Work program and get more than 75% of assessment




